Santa Sabina Dominican College

Anti-Bullying Policy

Mission Statement

We in Santa Sabina Dominican College aim to educate the whole person and to encourage the qualities of respect, truth, responsibility, happiness and excellence in a caring Christian atmosphere.

Introduction:

Veritas is the core of this anti-bulling policy; the pursuit of truth in all its forms.  In keeping with the Dominican ethos we promote a happy caring, safe environment.  We recognise and accept the difference in ability and gifts of our students and promote positive values of mutual respect.  We also focus on the students’ ability to empathise with others and behave in a socially responsible manner.  We seek to educate our students to be people of integrity and responsibility whose potential has begun to be realised and who will use their gifts to contribute to a more just society.

We aim to take positive steps to achieve this goal in partnership with the Department of Education and Science (DES), Board of Management, parents/guardians, staff, students, trustees and local community.

This policy has been formulated in recognition of the fact that bullying undermines and dilutes the quality of the holistic education we seek to provide in Santa Sabina Dominican College.  It has always been an integral part of the pastoral approach adopted by our school.  This permeates every facet of school life.  We acknowledge that bullying affects not just our school but also the wider community.

Scope of policy:

This policy applies to the whole school community in their relationships with students – students, teachers, management, board of management, parents, office, residence and all ancillary staff.

Policy Aims:

The aim of this policy is:

1. To create a positive environment where students are free from fear, oppression and intimidation.

2. To raise awareness of bullying as a form of unacceptable behaviour.

3. To create an atmosphere where students feel free to report incidents of bullying.

4. Students feel free to report incidents of bullying in the confidence that they will be dealt with effectively, fairly and expediently.

Definitions:

What is Bullying?

Bullying is repeated aggression verbal, written, psychological or physical, including any threatening behaviour, racist and personal remarks conducted by an individual or group against others.

Bullying can take many forms, but its aim or effect is always to make a person feel threatened, upset, intimidated or afraid.  

The most common forms of bullying and threatening behaviour include but are not limited to:

· Physical: pushing, shoving, kicking, hitting

· Verbal: name-calling, teasing, insulting, humiliating, personal remarks and/or any derogatory or discriminatory remarks regarding another person’s religion, race, sexual orientation, disability, gender, marital status, family status or membership of the Traveller community

· Emotional: making suggestive, provocative or intimidating gestures

· ‘E-Bullying:’ sending threatening or upsetting messages or images, whether at school or otherwise

· Personal Property: threats against or damage to a persons’ property

Raising Awareness of Bullying & Preventative Measures

1. The school’s motto “Veritas” encourages respect for truth as a result of which a climate may be created in which it is acceptable for students to report incidents of bullying.

2. Santa Sabina  endeavours to provide a happy, caring, safe environment that facilitates an atmosphere conducive to learning and the natural development of the student.

3. We aim to instil in our students a growing confidence about themselves and their abilities as individuals in their own right to feel respected and accepted by their family and by the wider society.

4. The Pastoral Care programme in place in the school nurtures the promotion of self-esteem and self-discipline.  The form tutors build up a relationship of trust and confidence with their students with a view to preventing bullying behaviour.

5. The Student Council – affords the opportunity for the promotion of awareness of bullying in our student community.

6. A school charter may be drawn up and displayed in each classroom

7. Staff in-service days are held on the subject of bullying

8. An informative talk on the subject of bullying is organised for parents

9. Students are made aware that bullying thrives on fear secrecy and on the belief that the victim won’t tell anyone.  We encourage girls to report any bullying incident.  People’s perception of what constitutes bullying can differ greatly, many situations are resolved by bringing the offender and the offended together and often after short discussion it is realised that no harm or offence was intended.

10. The appointment annually of class bully committees, class captain and vice captain who may assist in monitoring bullying behaviour.

Procedures for noting and reporting an incident of bullying

1. Individual teachers will provide Form Tutors/ ear Heads with information regarding any student they consider to be at risk.

2. All reports of bullying will be noted, investigated and dealt with.  In that way pupils will gain confidence in “telling,” this confidence factor is of vital importance.

3. Serious cases of bullying behaviour by pupils will be referred to the Year Head, Principal or Deputy Principal or any member of the wider school community.

4. Parents/guardians may be informed of the appropriate person to whom they can make their enquiries regarding incidents of bullying behaviour which they may suspect or that have come to their attention through their children or to her parents/guardians.

5. Non-teaching staff such as secretaries, caretakers, supervisors, will be encouraged to report any incidents of bullying behaviour witnessed by them or mentioned to them.

6. In the case of a complaint regarding a staff member the tutor or year head often raises this with the Principal.  

7. Where cases, relating to either a student or a teacher remain unresolved at school level, the matter will be referred to the school’s Board of Management.

8. If a case is not solved at Board level, the DES may be advised.

Procedure for investigating and dealing with bullying

As there are many different types of bullying each situation must be evaluated individually.  However, in each reported case:

· All parties involved will be interviewed.  If appropriate, others will be interviewed

· If it is established that bullying has taken place (see definition and examples) the parents/guardians of those involved, (both those involved in the bullying behaviour and those affected by it), may be contacted

· A file will be kept and a period of monitoring and appraisal will follow

· Where appropriate, sanctions will be applied and/or referrals may be made to counselling or psychological services and/or the Health Service Executive.

Programme for work with victims, bullies and their peers

1. Students involved in and affected by bullying behaviour will be assisted on an ongoing basis

2. The aim of the school will be to end the bullying behaviour rather than simply punish the bullies

3. If deemed beneficial and/or necessary referrals will be made to counselling or psychological services.

Monitoring, review and evaluating effectiveness of policy

Evaluation of effectiveness of school policy on bullying behaviour

1. The school’s support programme for students involved in and affected by bullying behaviour will be continuously reviewed.

2. The school’s anti-bullying code will be subject to continuous review in the light of incidents of bullying behaviour encountered.  It could be included as an item on the agenda for school meetings.

3. The methods used to raise awareness and to prevent bullying taking place will also be subject to continuous review, as new materials and methodologies become available.

Conclusion

Bullying is a form of anti-social behaviour which is based on an abuse of power.  We have a choice, in the words of Michelle Elliot, director of the Children’s Charity, Kidscape: “You have to decide what kind of society you want to have: dog eat dog or something more humane and constructive.”
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